Contractors may be covered by
Gender Pay Gap reporting

regulations
[et pb section bb built="1" background color="#ffffff"
fullwidth="on" custom padding last edited="on|desktop”

_builder version="3.0.99"

custom padding tablet="50px|0]|50px |0~

transparent background="off” padding mobile="off”
custom padding="]||" next background color="#000000"
global module="136"][et pb fullwidth header

global parent="136" title="Employment Law News"”
~builder version="3.0.99"

background image="http://davidk423.sg-host.com/wp-content/uplo
ads/2017/09/bdbf final-stages-1-4-1.jpg”

background layout="dark” title font="||]||]|]]|]"
subhead font="|]||]||]||]|” background color="rgba(255, 255, 255,
0)” /1[/et pb section][et pb section bb built="1"
admin label="section” prev_background color="#000000"
next background color="#000000"][et pb row admin label="row”
background position="top left” background repeat="repeat”
background size="initial”][et pb column type="3 4”"][et pb text
background layout="1light” text orientation="1left”
use border color="off” border color="#ffffff"
border style="solid” background position="top left”
background repeat="repeat” background size="initial"”]

Contractors may be covered by
Gender Pay Gap reporting


https://www.bdbf.co.uk/contractors-may-covered-gender-pay-gap-reporting-regulations/
https://www.bdbf.co.uk/contractors-may-covered-gender-pay-gap-reporting-regulations/
https://www.bdbf.co.uk/contractors-may-covered-gender-pay-gap-reporting-regulations/

regulations

[post details]

[Social-Share]

The Gender Pay Gap reporting regulations are now in force, and
guidance suggests that contractors’ earnings may need to be
covered in the reports.

An employers’ obligation to report on the gender pay gap has
been in existence since 6 April 2017, and Acas and the
Government Equalities Office have now produced guidance to
clarify the extent of that duty.

0Of note within that guidance is the additional information on
the treatment of casual workers and contractors. It has
clarified that those who receive no pay during the relevant
reporting period should be excluded from the pay gap
calculations, though they should be part of the headcount.

In respect of self-employed contractors, where they are
working under a contract to personally do work, the guidance
says they should be included in both the headcount and the
calculations insofar as relevant pay data 1is available. In
some instances, a contractor’s invoices or schedules of fees
may yield that data.

It remains the case that there is no penalty for failure to
comply with the Regulations.

Acas and the Government Equalities Office: Managing gender pay
reporting
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